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DEPARTMENT OF LABOR ANNOUNCES FORM 5500 ELECTRONIC
FILING REQUIREMENT CHANGES

On May 13, 2010, the Department of Labor announced a significant change in the electronic filing
requirements for the 2009 Form 5500 series annual reports. There is now an option for a service
provider to obtain signing credentials and submit electronic returns (Form 5500 and Form 5500-SF)
on behalf of their benefit plan clients. In order to use this new option, however, the service provider
must be able to verify that it has received written authorization from the plan administrator to submit
the electronic filings. In addition, the plan administrator must sign a paper copy of the completed
filing, and the service provider must attach a PDF of that manually signed return as an attachment to
the electronic filing that is submitted under EFAST 2.

The DOL News Release announcing the new electronic signature option may be found at
http://www.dol.gov/ebsa/newsroom/2010/10-680-NAT.html, and the DOL's updated "Fact Sheet"
regarding the Form 5500 electronic filing requirements may be found at
http://www.dol.gov/ebsa/pdf/fsEFAST2.pdf . The DOL has also updated its Frequently Asked
Questions about EFAST2. The new signature option is addressed in Q & A 33a of that publication.
The updated FAQs may be found at http://www.dol.gov/ebsa/fags.

Robert A. Browning, Partner
Spencer Fane Britt & Browne LLP

This publication is designed to provide accurate and authoritative information. It is distributed with the understanding that the author, publisher
and editors are not rendering legal or other professional advice or opinions on specific matters, and accordingly, assume no liability in
connection with its use. The choice of a lawyer is an important decision and should not be made solely upon advertisements. Past results afford
no guarantee of future results. Every case is different and must be judged on its own merits.

This notification is brought to you by your Member Firm of United Benefit Advisors — an alliance of more than 140 premier
independent benefit advisory firms and one of the nation’s five largest employee benefits advisory organizations —
and Spencer Fane Britt &Browne LLP, with offices throughout the Midwest and more than a century of experience providing legal counsel.

UBA also co-sponsors an informative webinar series designed to help employers anticipate emerging regulatory issues and stay abreast
of the latest human resource trends and best practices. For more information, contact your local UBA Member Firm today.

*United PENCE ANTE
(MBengfit Shared Wisdom. Powerful Results’ Sll? If‘:.\‘LhR Ef\l.\ih
Advisors tome B G

I Richard J. Princinsky & Associates, Inc.

335 Clubhouse Road  ®  Hunt Valley, Maryland 21031
800-618-2600 ¢ www.ripassociates.com



http://www.dol.gov/ebsa/newsroom/2010/10-680-NAT.html
http://www.dol.gov/ebsa/pdf/fsEFAST2.pdf
http://www.dol.gov/ebsa/faqs

